MEDIA PARENTS BACK TO WORK SCHEME 2018 APPLICATION
PLEASE ATTACH A PHOTOCOPY OF PHOTO I.D. PLUS A RECENT PHOTO OF YOURSELF AND YOUR 300 WORD PRECIS & CV
	NAME
	

	ADDRESS
	

	PHONE & EMAIL
	

	I AM AVAILABLE TO ATTEND EDINBURGH TV FESTIVAL 2018
	22 – 24TH AUGUST (you may be required to travel on 21st)

	LAST JOB TITLE
	

	PREFERRED ROLE ON RETURNING TO WORK
	

	DATES OF LAST 3 TV CONTRACTS, AND NAMES OF EMPLOYING COMPANIES (be honest about how long you have been out, or gaps taken)
	

	REFEREES 

Please supply names, numbers and job titles of three most recent TV referees specifying which programme and your role
	

	DATES OF BIRTH OF CHILDREN
	

	HOW DO YOU FEEL ABOUT RETURNING TO WORK?
	

	WHAT HAVE YOU TRIED?
	

	WHAT, IF ANY, DIFFICULTIES HAVE YOU FACED SO FAR IN RETURNING?
	

	DETAILS OF ANY BACK TO WORK TRAINING UNDERTAKEN
	

	WHAT DO YOU THINK WOULD HELP YOU IN YOUR RETURN TO WORK
	

	DO YOU HAVE A PREFERENCE FOR WORKING WITH A PARTICULAR SPONSORING COMPANY ON THE MP BACK 2 WORK SCHEME
	

	PLEASE INDICATE YOUR WILLINGNESS TO TAKE PART IN PUBLICITY FOR THE SCHEME. ALL APPLICANTS ARE REQUIRED TO WRITE FOR THE MEDIA PARENTS BLOG AND TO ACTIVELY ENGAGE WITH TWITTER
	

	ANYTHING ELSE YOU WOULD LIKE TO ADD?
	


Please return to events@mediaparents.co.uk Please note that you  must subscribe to the talent section of www.mediaparents.co.uk for a minimum  of one year if successfully selected for this scheme.
PLEASE ATTACH A PHOTOCOPY OF PHOTO I.D. PLUS A RECENT PHOTO OF YOURSELF AND YOUR 300 WORD PRECIS & CV

PLEASE SAVE THIS FORM WITH YOUR NAME IN THE TITLE OF THE DOCUMENT

PRACTICALITY OF WORKING QUESTIONS

	What is your geographical working area?
	

	Which TV companies do you still have relationships with?
	

	Could you fund a work experience placement with any of the above companies if necessary? If so which would be your preference?
	

	Which TV companies are located near enough to you to sustain work?
	

	Are you looking for full time work?
	

	If you are looking for flexible working hours what are your requirements?
	

	Can you let us know about anyone you know working flexibly in TV? The more case studies the better!
	


